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PRESENTATION OF THE CONFERENCE
CONTEXT AND RATIONALE FOR THIS YEAR’S THEME
“Transforming

our world: the 2030 Agenda for Sustainable Development”, was adopted by the International Community as a
comprehensive, far-reaching and people-centred set of universal and transformative Sustainable Development Goals and
targets, with its commitment to working tirelessly for the full implementation of this Agenda by 2030, its recognition that
eradicating poverty in all its forms and dimensions, including extreme poverty, is the greatest global challenge and an
indispensable requirement for sustainable development, its commitment to achieving sustainable development in its three
dimensions — economic, social and environmental — in a balanced and integrated manner, and to building upon the
achievements of the Millennium Development Goals and seeking to address their unfinished business.
The 2030 Agenda for Sustainable Development, adopted by all United Nations Member States in 2015, provides a shared
blueprint for peace and prosperity for people and the planet”1 in a global partnership with both developed and developing
countries (the Global South), as well as the SDG 17, and in particular its Target 17.16, which calls for enhancing the Global
Partnership for Sustainable Development complemented by multi-stakeholder partnerships that mobilize and share knowledge,
expertise, technologies and financial resources to support the achievement of SDGs in all countries, particularly the developing
countries.
In the same lign, we need to recall the Resolution A/RES/72/235 Human resources development adopted on 20 December
2017 by the United Nations General Assembly which is " Stressing that human resources development lies at the heart of
economic, social and environmental development and that health and education are at the core of human resources
development" and "Stressing also that human resources development is vital to the efforts to achieve the internationally agreed
development goals, including the Sustainable Development Goals, and to expand opportunities for people, in particular for
the most vulnerable groups of the population", and "2. Calls upon the international community to place human resources
development at the core of economic and social development and to develop short-, medium- and long-term strategies to
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effectively enhance human resources capacities, as educated, skilled, healthy, capable, productive and adaptable workforces
are the foundation for achieving sustained, inclusive and equitable economic growth and development".
In the same spirit, we need also to recall the African Vision 2063 (The Africa We Want) and its 7th Aspirations, namely: 1. A
prosperous Africa based on inclusive growth and sustainable development; 2. An integrated continent, politically united and
based on the ideals of Pan-Africanism and the vision of Africa’s Renaissance; 3. An Africa of good governance, democracy,
respect for human rights, justice and the rule of law; 4. A peaceful and secure Africa; 5. An Africa with a strong cultural
identity, common heritage, shared values and ethics; 6. An Africa whose development is people-driven, relying on the potential
of African people, especially its women and youth, and caring for children; and 7. Africa as a strong, united and influential
global player and partner.
By 2063, African countries will be amongst the best performers in global quality of life measures. This will be attained through
strategies of inclusive growth, job creation, increasing agricultural production; investments in science, technology, research
and innovation; gender equality, youth empowerment and the provision of basic services including health, nutrition,
education, shelter, water and sanitation (Aspiration 1.11). In Addition, Africa is on an upward trend and seeks mutually
beneficial relations and partnerships with other regions and continents. It, therefore, looks at the nature of partnerships with a
view to rationalizing them and enhancing the benefits to its transformation and integration efforts. We shall do so by
strengthening our common perspectives on partnerships and by speaking with one voice on priorities and views on global
matters (Aspiration 7.63).
As a regional member of the Global South, MENAPAR’s vision of creating “a highly developed Arab region via sound public
administration” is aptly aligned with this global and continental visions and mandates.
MENAPAR also recognizes the dramatic growth in South-South Cooperation (SSC) as an essential modality to further the
global and regional developmental agendas. As a “Public Administration Research for human development” think tank, with
focused priority areas for the next 4 years (2019 – 2022), MENAPAR dedicates its 2019 conference to knowledge production
in the essential SSC space to enable effective and efficient Public administration for all in the Arab region, leaving no one
behind.
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MAIN OBJECTIVE
The MENAPAR 2019 Conference Theme contributeD to knowledge building and sharing on “Public Administration
Research and South-South Cooperation for the achievement of the Sustainable Development Goals in the Arab Region.”
SPECIFIC OBJECTIVES
1. To identify the status of South-South Cooperation vis-à-vis public administration in the Arab region;
2. To identify gaps in public administration of the region vis-à-vis the SDGs;
3. To identify the status of the achievement of the SDGs in the Arab region;
4. To analyze the relationship between the three spaces of PA, SSC, and SDGs in the Arab context;
5. To identify resources (financial and otherwise) from within and outside the Arab region that can support the achievement
of the SDGs in the Arab region;
6. To evaluate the impact of existing relevant Arab programs and projects related to PA, SSC, and the SDGs;
7. To highlight and value the best practices.

DATE AND VENUE
From October 28th to 31 October, 2019.
Kingdom of Morocco, Al Akhawayn University in Ifrane, Conference Center.
TARGET PUBLIC
-

International Organizations;
Public Administrations and Institutions;
Academia and Training Centers;
Researchers and Experts;
Practitioners,
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PhD students and academicians;
Private Sector;
Civil Society….

THE ORGANIZERS
-

The MENAPAR and Bahrain Institute for Public Administration;
Al Akhawayn University in Ifrane;
The Region of Fez-Meknes;
The African Local Governments Academy(ALGA) of the United Cities and Local Governments of Africa (UCLGAfrica);
The National High School of Administration (ENSA);
The City of Ifrane;
The UNDP;
The International Institutes of Administrative Science(IISA).

OUTCOMES OF THE CONFERENCE
As a Partner of MENAPAR Network, ALGA of UCLG Africa participated in the 6th Annual Network Conference held from
October 28th to 31st. 2019 at Al Akhawayn University of Ifrane in the Kingdom of Morocco.
The main outcomes of the Conference are as following:
1. Mobilization and participation of about 105 participants from Algeria, Bahrain, Belgium, France, Golf Council of
Cooperation, Estonia, Iraq, Koweit, Italy, Morocco, Netherlands, Palestine, Qatar, Saudi Arabia, Tunisia, United
Kingdom, United Arab Emirates, etc…
2. 76 participants supported MENAPAR through the registration fees;
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3. The election of MENAPAR Board by the General Assembly. This Board is composed by : BIPA from Bahrain, GPC
from Palestine, IGI from Tunisia, University of Mssila from Algaria, Al Akhawayn University in Ifrane and ENSA
from Morocco, ALGA of UCLG-Africa;
4. The new President of MENAPAR will be elected during the Governance Week of IISA-AISIA in Brussels, in February
2020;
5. The Best Practices Panel attracted 25 experiences from MENA Region (in the past, it was not more than 10 initiatives);
6. 60 papers were presented during the work of the Conference;
7. The creation of MENAPAR Award for the first time and this Award was won during the Conference by the National
Accreditation Program for Health Care Facilities of Bahrain;
8. The membership fees have been decided as following: 120 euros for individuals, 300 euros for corporate Institutions
and 60 euros for students;
9. The cultural diversity was taken into account due to the support of ENSA of Morocco;
10.The next MENAPAR Conference will be organized in Italy, Rome, in September 2020, within the EURO-MENA
Dialogue. This Conference will also be an opportunity to benchmark, discuss, compare, learn and exchange;
11.The Conference was an opportunity to disseminate UCLG-Africa and ALGA vision and work;
12. The Delegations had the opportunity to discover the Culture and heritage of the City of Ifrane and the City of Fez, due
to the support of the Honourable Mayors of Ifrane and Fez, beside the visit to Al Akhawayn Main Campus.
SOME PRACTICAL AND LOGISTICAL INFORMATIONS
Any practical and logistical information on the Conference can be found in:
-

Website https://www.menapar.org/page/menapariv
https://www.conftool.org/menapar2019/index.php?page=index
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